Title:
CONFLICT OF INTEREST POLICY

1. PURPOSE

At SIGA, we expect all employees, temporary SIGAfst#ficers, and directors (“Covered
Persons”) to act in the best interest of the Compdilys means that business decisions and
actions in the course of your association with SIGéudth be based on the best interests of
SIGA, and not based on personal relationships, persenefits, or other conflicts of interest.
All SIGA business decisions must be and appear to be impartia

Moreover, SIGA is a public company subject to scrutiny ly@countable to investors as well
as governmental authorities. Consequently, there exisdsiciary duty between SIGA and its
board of directors, officers, and employees and the @uishich carries with it a broad and
unbending duty of loyalty and fidelity. Thus all Covereds@as have the responsibility of
administering the affairs of SIGA honestly and pruderathd of exercising their best care, skill,
and judgment for the sole benefit of SIGA. To that €wljered Persons shall exercise the
utmost good faith in all transactions involved in theafessional duties, and shall not use their
position or relationship with SIGA or knowledge gained ¢frem for personal benefit. The
interests of the organization must be the first pgantall professional decisions and actions.

As a government contractor or potential government aotdr, the Company must also identify,
avoid, or mitigate anydrganizational conflicts of interest.” These types of conflicts arise when
the Company is unable or potentially unable to rendernimapassistance or advice to the
government, perform its responsibilities to the govemtrirean objective manner, or have an
unfair competitive advantage. A common example anges companies participate in the
preparation of specifications or work statementstiergovernment’s use in a competitive
procurement for which the Company later places a bidde&sribed in this policy, SIGA
personnel are required to report all facts or circuneststhat may give rise to an organizational
conflict of interest as soon as they are aware of poténtial conflict.

Additionally, SIGA conducts research and developmethis policy promotes objectivity in
research by establishing standards to ensure there eéasonable expectation that the design,
conduct, or reporting of research will be biased by amjlicang financial interest of a SIGA
Covered Person. This policy is consistent with relepaovisions of federal regulation 42 CFR
50.604.

This policy provides guidance for Covered Persons to etisat&SIGA avoids all such potential
and actual conflicts of interest that may affect SISBusiness.

2. DEFINITIONS
2.1 Investigator

An “Investigator” is defined as the Principal Investigatod any other person who is
responsible for or participating in the design, conducteporting of research funded by the
NIH or BARDA, or research proposed for such fundingludimg subgrantees, contractors, or
collaborators. For conflict of interest purposes, definition of Investigator includes the
Investigator’s spouse and dependent children.



2.2 Research

A systematic investigation, study or experiment desidgaettvelop or contribute to
generalizable knowledge. The term encompasses bakapatied research (e.@ published
article, book or book chapter) and product development gediagnostic test or drug) and also
includes any activity for which research funding is avadlabtough a grant or cooperative
agreement, research grant, or research contract.

2.3 Significant Financial Interest (SF1)

A “Significant Financial Interest” is defined by the regiga as anything of monetary value,

including but not limited to:

» salary or payments for services other than remunerftion SIGA (e.g., consulting fees or
honoraria);

* equity interests (e.g., stocks, stock options or atlerership interests);

* intellectual property rights (e.g., patents, copyrighis @yalties from such rights).

Significant Financial Interests do not include:

» Salary, royalties, or other remuneration from SIGA.

* Any ownership interests in SIGA.

* Income from seminars, lectures, or teaching engagempotsored by public, government,
or nonprofit entities.

* Income from service on advisory committees or reviewe[saior public or nonprofit
entities.

* An equity interest that when aggregated for the SIGA ldrd the SIGA User’s spouse and
dependent children, meets both of the following tests:

o Does not exceed $10,000 in value as determined through reféogmaelic prices or
other reasonable measures of fair market value, anchdbespresent more than a five
percent ownership interest in any single entity.

o Salary, royalties or other payments that when aggredatéde Investigator and the
Investigator's spouse and dependent children over thewxetmonths, are not
expected to exceed $10,000.

3. RESPONSIBILITIES
3.1 Initiator

The initiator is responsible for updating/maintaining this polten procedures or regulations
change.

3.2 User

The Users of this policy include SIGA employees, oficdoard of directors, and temporary
staff members (“Covered Persons”). This policy is paldrly important for all employees who
can influence the actions of SIGA. For example, thisldiinclude all users responsible for
purchasing decisions, all users who might be described @asafyement personnel,” and anyone
who has proprietary information concerning SIGA. In addjtthis policy is particularly
important for those employees who may serve as aipainnvestigator on any federally funded
research project or oversee such research conducteddpdhiies. All Users are responsible
for reading, understanding and following this policy.



Users are also responsible for ensuring that all thirdegafte., consultants, representatives,
etc.) and subcontractors comply with the requiremestiablished herein. Users who have
business relationships with such third parties and subctortsanust ensure that these entities
comply with any conflict of interest requirements imgbsa SIGA, including FAR regulations
imposed by any relevant government grants and governmenacsntiAs applicable, this can
be achieved by incorporating any relevant FAR clausesGiSlagreement with the third party
or subcontractor, requiring adherence to SIGA’s Confli¢hierest Policy on the subcontractor
or third party, or reviewing the subcontractor or third parogvn conflict of interest policies to
ensure they comply with any relevant government requinéne

4. SITUATIONSWHERE CONFLICTSMAY ARISE

4.1 Conflicts of interest may arise in the relatiohtsers with any of the following types of
third parties. The types of third parties on this listkea “Conflicting Party”) are meant to
serve as examples of potentially conflicting parties, @ not intended to be exhaustive or all
inclusive. Users are encouraged to discuss any potentiaictaffinterest situations with their
supervisor, the Compliance Officer, General Counselion&h Resources.

4.1.1 Persons and firms supplying goods and services to SIGA.
4.1.2 Persons and firms from whom SIGA leases propedyequipment.

4.1.3 Persons and firms with whom SIGA is dealing onrplgg to deal in connection with the
gift, purchase or sale of real estate, securitiesthar property.

4.1.4 Competing organizations.
4.1.5 Investors and others supporting SIGA.
4.1.6 Agencies, organizations, and associations whictt dfffe operations of SIGA.

4.1.7 Family members, friends, and other employees.
5. NATURE OF CONFLICTING INTERESTS

5.1 A Conflicting Interest may be defined as an intedas¢t or indirect, with any persons or
firms mentioned in Section 4 (or any other Conflictingtiéa) that may conflict with the
interests of SIGA. Such an interest might ariseugh the following examples, which are only
illustrations of possible Conflicting Interests and inway represents an exhaustive list of
possible Conflicting Interests:

5.1.1 Owning individual stock or holding debt or other propneitaerests in any Conflicting
Party dealing with SIGA.

5.1.2 Holding office, serving on the board, participatinghanagement, or being otherwise
employed (or formerly employed) by any Conflicting Pal#aling with SIGA.

5.1.2.1 Because they create the potential for confiiicisterest, Users must obtain prior written
authorization from the Company Compliance Officer, en&al Counsel, to serve as a director,
general partner, manager, officer, or in any similagitpm with any privately held or public



business entity, or as an appointee to any kind of goverah@mmjuasi-governmental agency or
body. Service solely as a director or trustee of gradih corporation engaged in charitable
activities does not require approval unless that activaty give rise to potential conflicts of
interest.

5.1.3 Receiving personal remuneration for services prowgea Conflicting Party with respect
to individual transactions involving SIGA.

5.1.4 Aside from incidental personal necessity use @RS time, assets, resources, personnel,
equipment, supplies, or good will for personal gain, the aqpr benefit of others, or any other
purpose than SIGA-approved activities, programs, and purpogexhibited. SIGA expects and
relies on Users to use their best judgement.

5.1.5 Receiving personal gifts or loans from a Configgfarty related to SIGA’s business or
based on the User’s position or influence within SIG#étiengly discouraged unless the value is
less than $25 and which, if refused, would be discourteo@sdrable business related activities
such as meals or public events may be appropriate, agstimei costs are not disproportionate to
the business purpose. No personal gift of money shoeldbevaccepted.

5.1.6 Any business decision regarding a Conflicting Padytahich a User has a personal or
financial interest, including steering Company busine&otaflicting Parties in which a User,
family member or relative, or close personal friead h financial interest.€., as an investor,
employee, owner, officer, director, or shareholder).

5.1.7 Using trade secrets, confidential information, beiohon-public information learned at
our Company in activities outside of our Company or in otveys that could harm our
business. While employed at the Company, Users shoudat teke advantage of business or
investment information that is regarded as material indbion and gained through the course of
their experience at the Company for their personaharadiate family’s financial benefit.
Additional guidance regarding the safeguarding of confidientienaterial non-public

information is provided in the Confidentiality of Inforti@n and Securities Trading Policy.

5.1.8 Any Significant Financial Interest in any ConfhictiParty.
6. INTERPRETATION OF THISSTATEMENT OF POLICY

6.1 The areas of Conflicting Interest listed in Sectpand the relations in those areas which
may give rise to conflict, as listed in Section 4, aeaxhaustive. Conflicts might arise in other
areas or through other relations. Users should idemtdyaadress any such potential conflicts
of interest by using their good judgment and by applying theealtlogtrations by analogy.
When in doubt, consult your supervisor, Compliance Qffi€eneral Counsel or Human
Resources.

6.2 The fact that a Conflicting Interest, as describegection 5, exists does not necessarily
mean that an actual conflict exists, or that the cdpffit exists, is material enough to be of
practical importance, or if material, that upon fuiadosure of all relevant facts and
circumstances it is necessarily adverse to theasteiof SIGA. Evaluation of the totality of the
circumstances will determine if in fact an actual or apgoeze of a conflict of interest exists, and



if so how to handle it. Such determination will be mhgéhe Compliance Officer, General
Counsel and Human Resources.

6.3 The existence of any Conflicting Interests shalliselaked before any transaction
implicating the Conflicting Interest is consummatetishiall be the continuing responsibility of
Users to scrutinize their transactions and outside bussinesests and relationships for potential
conflicts and to make such disclosures immediat8gg Section 7 regarding disclosure
requirements.

6.4 Failure to make a good faith effort to comply withittientions of this policy can result in
disciplinary action up to and including termination.

7. DISCLOSURE POLICY AND PROCEDURE

7.1 Transactions with parties with whom a Conflictingty?enay be undertaken only if all of the
following are observed:

7.1.1 The Conflicting Interest is disclosed fully. edsmust disclose to their supervisor, the
Company Compliance Officer, General Counsel or Humanuress, any situation that may
involve potential Conflicting Interests that affect thpensonally, other Users, or those with

whom SIGA does business. When in doubt, even if theitgabnly gives an appearance of a
conflict of interest — Users should disclose befbeerelated transaction takes place.

7.1.2 After providing all the relevant factual informatiohe person with the Conflicting
Interest is excluded from the discussion and approval df tsansaction.

7.1.3 A competitive bid or comparable valuation exists,revapplicable.

7.1.4 The board of directors has determined the transastin the best interest of the
organization, and does not create any illegal, impropgmadibited conflicts of interest. The
Company, upon reviewing the facts and circumstances @itestial conflict of interest, may
approve the contemplated relationship.

7.2 Disclosure related to potential Conflicting Intereststed to the organization should be
made to the Compliance Officer, General Counsel and HiReaaurces, or in the case of
financial conflicts to the Chief Financial Officer (omwifhe of those individuals is the one with the
conflict, then to the remaining identified executiveshovghall in appropriate circumstances
bring the matter to the attention of the board. D@&ale involving directors or executive

officers should be made to the chairman of the boardf ¢he or he is the one with the conflict,
then to the chair of the audit committee of the Bparho shall bring these matters to the full
board, if appropriate.

7.3 If a matter is raised to the level of the board ibard shall determine whether a conflict
exists and, in the case of an existing conflict, whetieicontemplated transaction may be
authorized as just, fair, and reasonable to SIGA. Thsidaof the board on these matters will
rest in their sole discretion, and their concern rbesthe welfare of SIGA and the advancement
of its purpose.



7.4 Any decisions to approve a transaction with a Comigjd®arty where the Company is
aware of a potential or actual Conflicting Interest nngstiocumented and recorded completely
and accurately in the minutes of the relevant boambommittee meeting.

8. REQUIREMENTS FOR DISCLOSURES RELATED TO PUBLIC HEALTH SERVICE
(PHS) FUNDED RESEARCH

8.1 This policy details the process for Users to digctmsiflicts of interest.

8.2 SIGA will take additional steps in reviewing and repgrFI disclosures of individuals
who may serve as investigators or participate (or plgratbcipate) in PHS Research to
determine if a Financial Conflict of Interest (FCOI)stxi

8.3 Investigators are required to disclose any conflicts;

8.3.1 That would reasonably appear to be affected by $kaneh for which funding is sought.

8.3.2 In entities whose financial interests would appssonably to be affected by the
research.

8.4 SIGA requires disclosures from Investigators:
8.4.1 At the time of application for any PHS funding
8.4.2 At least annually during an award period
8.4.3 Within 30 days of a new SFI

8.5 Investigators will document disclosures per Sectiongirg the Conflict of Interest
Disclosure Statement in Appendix A.

8.6 All disclosures will be reviewed and if a conflictgiassessment will be completed as
described in Section 7 prior to the expenditure of funds iayPHS award.

8.7 The Signing Official or designee will disclose alllHGeports to the granting agency prior
to the expenditure of funds, within 60 days if a new Itigasor or a new FCI should arise for an
existing Investigator, or annually for those associateld thig¢ project.

8.8 If SIGA determines a disclosure was not made within 6 afaddiscovering or acquiring a
new SFI, the Board will implement a management pléhin 60 days.

8.9 Any agency funded SFI found as biased by the Board wskbieto the granting agency
program officer along with a mitigation report.

8.10 If SIGA determines a FCOI was not disclosed and mdraggerly, SIGA will complete
and document a retrospective review within 120 days of ttegrdmation.



8.11 SIGA will maintain records of all financial dissloes and all actions taken by SIGA with
respect to each conflicting interest for at least tlgezas from the date of submission of the final
expenditures report.

9. TRAINING AND GUIDANCE

9.1 All SIGA Users will be provided a copy of this poliaydgprocedure, and are expected to
review and comply with the policy.

9.2 Training on this policy will be completed by investagatprior to engaging in research
related to any PHS-funded grant.

9.3 Training will be completed by investigators at least eSergars.

9.4 Training will be completed by investigators immediatetidf institution revises this policy,
an investigator is new to SIGA or an investigator isin@bmpliance with the policy.

10. REFERENCES

10.1 42 CFR 50.603
10.2 42 CFR 50.604
10.3 42 CFR 50.605
10.4 42 CFR 50.606
10.5 45 CFR 74.53(b)

11. APPENDICES
Appendix A, Conflict of Interest Disclosure Statement



APPENDIX A

CONFLICT OF INTEREST DISCLOSURE STATEMENT



SIGA TechnologiesInc.
CONFLICT OF INTEREST DISCLOSURE STATEMENT

Preliminary Note: In order to be more comprehensive staiement of disclosure/questionnaire
also requires you to provide information with respect ttageparties that are related to you.
These persons are termed “affiliated persons” and inchedétlowing:

a. your spouse, domestic partner, child, mother, father, &rathsister;

b. any corporation or organization of which you are a boardlmeenan officer, a partner,
participate in management or are employed by, or aretlgi@ indirectly, a debt holder
or the beneficial owner of any class of equity se@sjtand

c. any trust or other estate in which you have a substanhafib&l interest or as to which
you serve as a trustee or in a similar capacity.

1. NAME: (Please print)

2. CAPACITY:
board of directors
officer
staff (position):

3. Have you or any of your affiliated persons provided serJiotger than that required in your
position/role) or property to SIGA in the past year?

YES NO

If yes, please describe the nature of the servicesopepy and if an affiliated person is
involved, the identity of the affiliated person and yalationship with that person:

4. Have you or any of your affiliated persons purchased seraicproperty from SIGA in the
past year?

YES NO

If yes, please describe the purchased services or pr@etty an affiliated person is involved,
the identity of the affiliated person and your relasioip with that person:

5. Please indicate whether you or any of your affiliatec@es had any direct or indirect
interest in any business transaction(s) in the pasttgeahich SIGA was or is a party?

YES NO




If yes, describe the transaction(s) and if an afétigperson is involved, the identity of the
affiliated person and your relationship with that person:

6. Were you or any of your affiliated persons indebted topagey to SIGA at any time in the
past year (other than travel advances or the like)?

YES NO

If yes, please describe the indebtedness and if diatafl person is involved, the identity of the
affiliated person and your relationship with that person:

7. Inthe past year, did you or any of your affiliated persengive, or become entitled to
receive, directly or indirectly, any personal bergefibm SIGA or as a result of your
relationship with SIGA, that in the aggregate could Heedhin excess of $1,000, that were
not or will not be compensation directly related to yduties to SIGA?

YES NO

If yes, please describe the benefit(s) and if aniat#d person is involved, the identity of the
affiliated person and your relationship with that person:

8. Are you or any of your affiliated persons a party to orehan interest in any pending legal
proceedings involving SIGA?

YES NO

If yes, please describe the proceeding(s) and if dratedtl person is involved, the identity of the
affiliated person and your relationship with that person:

9. Are you aware of any other events, transactions, geragnts or other situations that have
occurred or may occur in the future that you believe lshioel examined by SIGA’s board or
accordance with the terms and intent of SIGA’s condlfanterest policy?

YES NO

If yes, please describe the situation(s) and if ahaaéfd person is involved, the identity of the
affiliated person and your relationship with that person:



| HERBY CONFIRM that | have read and understand SIGA'’s conflict ofr@depolicy and
that my responses to the above questions are comptetmaect to the best of my information
and belief. | agree that if | become aware of anyrmédion that might indicate that this
disclosure is inaccurate or that | have not complied this policy, | will notify the Compliance
Officer, General Counsel, Human Resources, or in tbe aafinancial conflicts, to the Chief
Financial Officer immediately.

Signature Date



